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So many students have sat 
in our center and asked 
questions such as, “So 
what is a forensic nurse? 
What’s it like working with 
dead people all the time? 
What do you mean you 
don’t work with death as a 
forensic nurse? Doesn’t 
forensic mean death and 
pathology stuff?”  
It’s amazing how many 
people think forensic 
nurses only work with 
death. My forensic nursing 
practice, for example, is 
primarily with living pa-
tients. Forensic nursing is 
growing in popularity, but 
much role confusion still 
exists about what it means 
to be a forensic nurse. 
What Does It All Mean? 
The term forensic means 
“pertaining to the law; le-
gal.”1 While many forensic 
nurses are trained death 
investigators, many more 
nurses with forensic train-
ing work with patients who 
are survivors of sexual as-
sault, domestic violence, 
child abuse and neglect, 
elder abuse, and many 
other forms of traumatic 
violence. Most forensic 
nurses have experience in 
emergency department, 
acute care, and/or 
women’s health nursing. 
Forensic nurses with psy-

chiatric training, however, 
often work with patients with 
mental health problems 
within the criminal justice, 
correctional, or state psychi-
atric hospital systems. 
Many who are identified as 
forensic nurses have been 
practicing in the specialty 
for much longer than it has 
been recognized as forensic 
nursing. Kathy O’Connel, 
RN, has been a forensic 
nurse for 30 years. “But I’ve 
only been calling it forensic 
nursing for 10 years,” she 
says. “We just didn’t have a 
name for what we did.” 
Maya Sievers, RN, MSN, , 
was an emergency room 
nurse for 18 years and only 
realized about 10 years ago 
that her nursing practice 
was in forensics. Sievers is 
a sexual assault nurse ex-
aminer (SANE) and works 
for the Colorado Coalition 
Against Sexual Assault, 
coordinating training of 
SANEs throughout the 
state. For more information 
on various concentrations 
within the world of nursing, 
please visit the Career Cen-
ter.  There, you will find in-
formation on a variety of 
concentrations within nurs-
ing, their demand, working 
environment, pay scales, 
and length of time of train-
ing, personal qualities that 
are desired for this field.  
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C O M E  T O  T H E  
C A R E E R  C E N T E R  
F O R :   

• Career Exploration 
and Research 

• Resume and Cover 
Letter Development 

• Job Search and appli-
cation 

• Internship information 

• Assessments: Person-
ality, Interests, Values 
and Aptitude 

Do you posses qualities 
aligned with nursing as a 
career?  The following are 
a few personality charac-
teristics.   

• a strong desire to help oth-
ers 

• a caring and sympathetic 
nature 

• an ability to work with people 

• an ability to accept responsi-
bility 

• good judgment 

• emotional stability 

• an ability to follow orders 
precisely 

• an ability to know when 
consultation is needed 

• initiative 

• an ability to work well under 
pressure 

 



With unemployment rates 
increasing in the California 
day by day, citizens have 
no other choice but to wait 
and see what tomorrow has 
to bring. Surprisingly, even 
with the current situation 
many industries are hang-
ing out “help wanted” signs.  
Some of these industries 
include, Home Health 
Aides, Computer Analysts, 
and Masons and Finishers.  
Today, many Americans are 
living into their 80s, with 
many of them wishing to 
live at home and are not 
able to take complete care 
of themselves. This is why 
California Department of 
Education says the demand 
for home health aides is on 
the rise. Home health aides 
also work with disabled 
people and people who are 
recovering from a possible 
illness or an injury.  Even  
though these aides may 
help with basic medical 
tasks their main job entails 
them to help the client with 

day to day tasks.  While 
home health aides do not 
need a high school diploma 
they must be certified by the 
state Department of Health 
Services. Students must 
complete a n 8-week , 150 
hour course, sit for a state 
exam  and proceed to a 40 
hour course which leads 
them to state certification.  
The demand for  computer 
whizzes is on the rise.  Ac-
cording to the federal Bu-
reau of Statistics the de-
mand for network systems 
and data communications 
analyst is expected to grow 
from 262,000 in 2006 to 
402,000 in 2016. Employers 
hiring for these positions 
also look for candidates 
who can think logically and 
speak and write well. While 
some employers hire with 
simply a bachelors degree, 
more and more are prefer-
ring a master of science 
degree. Even with the hous-
ing markets falling , the 
demand for cement masons 

and concrete finishers is 
also on the rise. That is 
partly due to the popularity 
of architectural and decora-
tive concrete in everything 
from restaurants, to bath-
rooms, and patios. Many of 
todays masons are not only 
involved in laying concrete 
and smoothing over it. 
Much artistry is involved in 
the process with the use of 
exposed aggregate, stains, 
stamps, dyes, and other 
methods.  Even with the 
downfall of the economy 
citizens of California should 
take part in learning more 
about some of the careers 
that are now high in de-
mand. So don’t worry there 
is a solution for every prob-
lem!  

for the job. Here are some 
suggestions to help make 
your resume stand out for a 
prospective employer.  
Have a well-written basic 
resume, and modify the 
cover letter for each open-
ing. Make sure the reader 
sees the relevant parts by 
mentioning them in your 
cover letter.  Be prepared 
to modify your resume to 
fit a specific situation. 
Each of us has many skills. 
Naturally, for your resume 
you selected the skills that 
are most relevant to the 
type of job you expect to 
find. When you see an inter-
esting ad in a slightly differ-
ent market, be prepared to 
change the mix on your 
resume. Subtle changes 
might catch the attention of 

Okay, you've worked hard 
to perfect your own per-
sonal resume, but what 
happens when each job ad 
is slightly different? How 
can you expect your re-
sume to convince an em-
ployer that you fit all the 
ad's qualifications? The 
answer is to adjust your 
resume, and your cover 
letter, to fit the advertise-
ment! Employment ads list 
specific skills and talents a 
company is expecting in an 
employee. You may have a 
well-written resume and 
cover letter, but the goal is 
to get the reader's attention 
and be chosen for an inter-
view. Chances are, you are 
competing against many 
applicants, and you may be 
one of hundreds applying 

the reader. Emphasize the 
skills that would be most 
useful for each opening. 
Use key words in your 
resume and cover letter. 
Read the ad thoroughly, 
and include some of the key 
words in the advertisement 
in your resume and cover 
letter. Whatever you see in 
the ad, use the same words 
in your resume and cover 
letter. Remember that each 
resume receives an aver-
age screening of 10 to 15 
seconds, unless it grabs the 
reader's attention. For help 
developing a resume and 
cover letter, contact the 
Career Center to set up an 
appointment and you’ll be 
on your way to much suc-
cess.   
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JOIN LACC’S 

CAREER FAIR 

ON OCTOBER 

14, 2008 

FROM 4:30-

6:30 P.M. IN 

THE QUAD.  

BRING YOUR 

RESUMES!!! 
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What do Civil Engineers 
Do? 

 

Work Tasks and Settings  

• Design and plan roads, 
airports, tunnels, bridges, 
buildings, and water supply 
and sewage systems 

• Supervise construction 
workers who build the struc-
tures 

• May specialize in one 
area and work with one kind 
of structure 

• May teach in universi-
ties or consult (give advice 
to) others 

• Work in offices and at 
construction sites for the 
government, construction 
firms, utility companies, and 
universities 

• Work with graphs, blue-
prints, maps, statistics, re-
ports, computers, measur-
ing and testing equipment, 
plans, photographs, and 
drawings 

Abilities needed: 

• understand science 
and mathematics 

• be creative, detailed, 
and accurate 

• use good judgment 

• work as part of a team 

• communicate well 

• continue their educa-
tion to keep up with the 
latest developments 

visualize objects in three 
dimensions 

What is the Minimum Edu-
cation Required?  Bache-
lors Degree 

What is the Salary for 
Civil Engineer: $50,000 to 
$95,000 per year or $24.00 
to $45.75 per hour 
(approximately).  
  Discover ©  

you can truly be yourself. 
Here are several questions 
you may consider asking at 
our fair on October 14th.  
 
How many employees does 
your company have? What 
kind of entry-level positions 
exist within your organiza-
tion? How many employees 
are in my area of interest? 
Does your company hire on 
a continual basis or just 
certain times of the year? 
How long does the hiring 
process take? What does 
your organization consider 
the 5 most important quali-
ties in an employee? Are 
graduate degrees impor-
tant? If yes, in what areas? 
What courses do you sug-
gest in order to be a suc-
cessful candidate? Is there 
a G.P.A. cut-off in the re-
cruiting process? What per-
sonality traits are important 
for success in your com-
pany? As an entry-level 
employee now, what can I 
expect to be doing 2, 5, 10 
years from now? What 

Questions You May 
Want to Ask Recruit-
ers! 
• Before beginning with 
your questions be sure to 
introduce yourself and es-
tablish rapport with the rep-
resentatives. 

• The questions you ask 
at a career fair depend 
upon your goals. Are you 
interested in finding out 
about a particular career 
field? Or have you re-
searched the company and 
their employment opportuni-
ties, and thus have interest 
in a particular job? 

• Pay close attention and 
listen carefully to their an-
swers! 

• Be courteous: before 
leaving, be sure to close the 
conversation and thank 
them. 
Don't read directly from this 
list of questions at the Fair. 
If you are well prepared, 

made you choose to work 
for this company? How long 
have you been with the 
company? What things 
have your organization ac-
complished of which you 
are especially proud? How 
many years does the entry-
level employee typically 
stay with the company? 
What is the retention rate in 
the company? Do you ex-
pect your employees to 
relocate?  
If you plan to attend this 
event, please come pre-
pared.  Prepared means 
having an updated resume.  
If you need assistance de-
veloping a resume or simply 
polishing the one you al-
ready have, please call 
(323) 953-4000 Ext. 2210 
and make an appointment.  
Remember to make several 
copies to leave with em-
ployers at the fair.  You 
never know…..sometimes 
they perform on-the-spot 
interviews.  So dress to 
impress and good luck!  

T H E  E X C I T I N G  W O R L D  O F  C I V I L  E N G I N E E R I N G  

J O I N  L A C C ’ S  C A R E E R / J O B  F A I R  O N  O C T .  1 4 T H   
“Informational 

interviewing 

worked for us 

because we was 

able to actually 

hear it from the 

source!”  

Kathy and Jill 
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Think of the possibilities that 
exist if you were to choose Civil 
Engineering as a career! 



855 North Vermont Avenue 

Los Angeles, CA 90029 

(323) 953-4000 Ext. 2210 

garciaec@lacitycollege.edu 

www.lacitycollege.edu/services/career 
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L A C C  C A R E E R  &  J O B  
D E V E L O P M E N T  C E N T E R  

cian prescribes a prosthetic 
or orthotic device 

• make casts according 
to measurements 

• may supervise labora-
tory activities relating to the 
development of the artificial 
limbs or braces 

• perform fittings, includ-
ing static and dynamic 
alignments 

• evaluate the devices on 
the patient and make ad-
justments to ensure good 
fit, function, and comfort 

• instruct the patient in 
the proper use and care of 
the artificial limb or brace 

• also maintain patient 
records. 
Prosthetists and orthotists 
today have available for 
treatment advanced tech-
niques, equipment, and 
ultralight materials. Prosthe-
ses often include energy 
storing feet for athletic use 
or myoelectric hands and 
arms which operate with the 
use of electronic sensors 
placed on certain muscles. 
Computer Aided Design 
and Manufacturing (CAD-
CAM) offer future promise 
and challenge to the field. 

PROSTHETISTS/
ORTHOTISTS assist pa-
tients with disabling condi-
tions of limbs and spine or 
with partial or total absence 
of limb by fitting and prepar-
ing orthopedic braces and 
prostheses. Prosthetists/
orthotists  

• examine, interview, and 
measure patients in order to 
determine their needs, and 
to identify factors that could 
affect appliance fit 

• design devices, based 
on physicians prescriptions, 
and their own examination 
and measurement of pa-
tients 

• custom-make and fit 
artificial and orthopedic 
braces 

• work with the artificial 
replacement of missing 
limbs or other body parts 
(prosthetist) 

• are concerned with 
supports or braces for weak 
or ineffective joints or mus-
cles (orthotist) 

• examine and evaluate 
the needs of a patient, for-
mulate a design for a de-
vice, and select the materi-
als and parts when a physi-

Prosthetists and orthotists 
must keep up with the ad-
vances in this technology. 

Education for PROSTHE-
TISTS/ORTHOTISTS oc-
curs in two forms: bache-
lor's degree and certificate 
programs. Degree pro-
grams are based on a stan-
dard 4-year curriculum, and 
certificate courses range 
from 6 months to 1 year for 
one discipline to 18 months 
to 2 years for both disci-
plines.  

Applicants for the 4-year 
bachelor's degree programs 
should have a high school 
diploma and meet institu-
tional entrance require-
ments. Applicants for post- 
baccalaureate programs 
should have a bachelor''s 
degree that includes appro-
priate course work in biol-
ogy, chemistry, physics, 
psychology, computer sci-
ence, algebra, human anat-
omy, and physiology, as 
well as any other specified 
by the institution.  

For more information re-
garding this career, please 
contact LACC’s Career 
Center in order to take a 
closer look at this career’s 
demand, pay scales, growth 
projections, etc.   
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H A V E  Y O U  E V E R  C O N S I D E R E D  A  C A R E E R  I N  P R O S T H E T I C S ?  

We are on the web! 

Www.lacitycollege.edu/services/career 


